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NON -STIPENDIARY LECTURERSHIPS IN CLINICAL MEDICINE 

 

Further Particulars 

 

St. John’s College invites applications for 2 fixed-term Non-Stipendiary Lecturers in Clinical 

Medicine. Applications are welcome from all medically qualified doctors in clinical practice, 

working in the Oxford hospitals; there is a preference for appointing at least one lecturer from 

a surgical specialty and one in Neurology. Regardless, the specialty interests of the other 

lecturer should complement the current skills of the medical faculty (which are in Anaesthetics, 

Critical Care, Perioperative Medicine, Cardiology and General Medicine).  These are 

temporary, fixed-term position commencing on the 1st October 2026, for one year in the first 

instance and renewable.  

 

About the College 

 

Established in 1555 as a constituent college of the University of Oxford, St John’s College 

fosters excellence in education and research. It is one of the largest among Oxford Colleges 

and nearly every subject studied at the University has its representation. Today, St John's is 

home to approximately 390 undergraduates, 250 graduate students, 100 fellows and 25 College 

lecturers. A vibrant international community, it fosters intellectual rigour, creativity, and 

independence in its students, teachers, and researchers. The College supports a range of 

research activities including discussions, seminars, workshops, public lectures and visiting 

scholar schemes, as well as the Research Centre, which particularly emphasizes 

interdisciplinary approaches. While scholarly publication is naturally at the heart of our 

research endeavours, the fellowship is also committed to informing policy and public debate, 

and to teaching that is informed by research findings. 

Further information about the College is available at http://www.sjc.ox.ac.uk   

 

Main duties and responsibilities  

 

(i) Offering regular bedside tutorials to St John’s clinical students as needed (up to a total 

of c25 hours over the academic year), and completing regular TMS reports on 

students; 

(ii) Assisting the other College Medical Tutors in the occasional provision of student 

support including pastoral care of St John’s clinical medical students; 
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(iii) Assisting with Entrance Interviews for the Medicine as may be required, for which 

extra payment would be offered; 

(iv) Assisting at times with undergraduate preclinical teaching for which they are qualified 

as may be required. 

Selection criteria 

 

The appointee will be able to demonstrate: 

(i) an ability to provide a high standard of teaching to very able students; 
(ii) good communication skills and evidence of the sensitivity required to deal effectively 

with limited pastoral duties;  
 

Remuneration and benefits 

The terms of the appointment entitle you to payment at the Senior Tutors’ rates for the 25 
hours of teaching over the year, as reported via TMS online reporting system. There is set an 
upper limit of tutorial claims of 25 hours per year for this post. The College also pays a £150 
termly retainer per average weekly hour taught across each 8 hour term; thus for this post an 
annual total of up to £450. You will be paid in arrears at the end of each term, based on your 
teaching hours, as directed by the Academic Office.  
 
This post also carries dining privileges of one lunch and one dinner each week over the 

calendar year.  During admissions interviews (usually in 10th week of Michaelmas Term), 

Lecturers who are participating in that process will be expected to lunch and dine, if they can, 

on Sunday, Monday and Tuesday at College expense to participate in selection meetings, in 

addition to their weekly dining privilege. Please note that the terms of this appointment do 

not permit you to invite guests for lunch or for dinner.  Non-Stipendiary Lecturers may book 

teaching rooms through the Lodge. 

Lecturers will be offered temporary membership of the Senior Common Room during the 

tenure of the Lectureship. 

Invitations to other events include the termly Douglas Society lecturers and dinner; the 

introductory dinner for new clinical students each September; and other medical occasions 

such as the triennial reunions; and an invitation to the Graduate Freshers’ Dinner, Graduate 

Dinners, and Schools Dinner for Medical Students. 

 

Application procedure 

There is no application form.  Candidates should email a covering letter (one page) and a 

curriculum vitae (maximum 4 pages) with details of qualifications and experience to 

academic.vacancies@sjc.ox.ac.uk.  Applications should be in the form of a single PDF file. 

Candidates must also provide the names of two academic referees who should be asked to email 

their references to the same address.   

Both applications and references should reach the College no later than 12pm on 31 July 2026.  
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Late applications will not be accepted.  It is anticipated that interviews will be held in 

September 2026. 

Informal enquiries can be made to Professor Jaideep J Pandit (jaideep.pandit@sjc.ox.ac.uk). 

Candidates are encouraged to include a completed equal opportunities monitoring form 

with their application.  Your information will not form part of the selection process and 

will not be disclosed to the selection panel.  Please send this electronically as a separate 

PDF document to academic.vacancies@sjc.ox.ac.uk. 

Right to work in the UK 

The appointment will be subject to the provision of proof of the right to work in the UK. The 

role will not meet the requirements to obtain a Skilled Worker visa for new entrants to the 

UK, however applications are welcome from candidates who don’t currently have the right to 

work in the UK, but who would be eligible to obtain a visa via another route. It might be 

possible for a Tier 2 or Skilled Worker visa holder to engage in this role as supplementary 

employment. Please contact the HR team to discuss this possibility before applying.  

Equal Opportunities 

St John’s College is an Equal Opportunities Employer.  Further information can be obtained 

on the College website at: https://www.sjc.ox.ac.uk/discover/about-college/legal/college-

policies/ 
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