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1. The purpose of the policy is to describe how the College will address its
responsibilities with regard to the provision of staff welfare and pastoral
support.

PURPOSE OF POLICY

POLICY
2. The College will maintain handbooks for academic and non-academic staff:

¢ Academic handbooks will be maintained by the Senior Tutor/ Academic
Dean. (senior.tutor@sjc.ox.ac.uk or academic.dean@sjc.ox.ac.uk).

. Non-academic handbooks will be maintained by the Bursary
Manager. (Bursary.manager@sjc.ox.ac.uk).

3. The College will provide guidelines in the academic and non-academic staff
handbooks about how to identify and report individuals deemed to be at risk of
radicalization.

4. Handbooks will be issued to all new members of staff and will be available at
the College website (www.sjc.ox.ac.uk).

5. Amendments to handbooks will be drawn to the attention of academic staff by
the Senior Tutor/Academic Dean, to non-academic staff by the Bursary
Manager, and verbally by line managers to staff.

6. The College acknowledges the risk that staff may be less likely to use welfare
provision because they perceive it to be linked to the Prevent duty.
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